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=  Mental rehearsal

" |npliat leaming
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= Mnus80% costuri - training/dezvaltare ahilitati
= Tinpredus practicare secventiala
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RETENTIE ATENTIE COMPARED TO TRADITIONAL
TRAINING METHODE -
90% 100%
ATRACTIVITATE

3Dleaming

IMPROVEMENTS IN PERFORMANCE

Surce: The Boine & Joint Journal
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Practicare asistata virtual
Practicare secventiala
Practicare multi-ral

Practicareevaluata
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Mutiple studii arata c3 STAREAMNIALA este factorul responsabil defluctuatia performantei talein proportie
de peste 50%

Stimacumca

» |uareadecizilor de calitate esteinfluentata mesiv de starea enotionala
= orice persoang, rationeaza utilizand enrtiile
= putemfacilita gandirea analitica, procesuald i creativa prinintermediul starilor endtionale
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= Vacantadedminute

= Terapieprinrespiratie

= Jrbundtatirea eficacitatii mentale

= Mrtual Reality Exposure Therapy (VRET)
= Mndfullness based cognitive therapy
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Categorii de aplicatii virtuale

* Productivitate

* Performanta

= Factori desucces(32)
= Relatii

= |dentitate
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In the Human capital dimension of DESI 2019, Finland, Sweden, Luxembourg and Estonia
obtained the highest scores. Bulgaria, Romania, Italy and Greece had the lowest ones.

The Human capital dimension of DESI has two sub-dimensions
covering 'internet user skills' and ‘'advanced skills and
development'. The former draws on the European Commission's
Digital Skills Indicator, which is computed based on the number
and complexity of activities involving the use of digital devices
and/or the internet. The latter includes indicators on ICT specialist
employment and ICT graduates. According to the latest data,
Luxembourg, the Netherlands and Sweden are the top performers
in terms of internet user skills, whereas Finland, Sweden and
Estonia have the highest scores in advanced skills and
development. Bulgaria, Romania, ltaly and Greece rank the
lowest overall on DESI's Human Capital dimension.

Human Capital indicators in DESI 2019
2al At least basic digital skills

% individuals

2a2 Above basic digital skills

% individuals

2a3 At least basic software skills
% individuals

2b1 ICT specialists

% total employment

2b2 Female ICT specialists

% female employment

2b3 ICT graduates

% graduates
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Digital Economy and Society Index (DESI) 2019, Human Capital
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DESI Report 2019 — Human Capital

m 2b Advanced skills and development
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